
Walkabout 
Next Walkabout is in 
the Wasatch Front 
South Region on  
February 26 & 
27.  Provo, please 
 prepare an itinerary 
for Peggy’s visits.  
Meet the U of U 
Faculty 
LEA leaders are  
invited to join Peggy in 
meeting candidates for 
the Early  
Childhood/Severe  
Disabilities faculty  
position at the  
University of Utah,  
Department of Special 
Education on February 
19  -  2:30 p.m. in 
MBH 201.  Park in the 
pay lot/validation will 
be provided.  
Students with  
Significant  
Disabilities  
Conference 
The conference is  
filling up fast.  
Teachers in special 
schools, self-contained 
units,  
paraprofessionals,  
related services, and 
those who work with 
these students in any 
way are invited to  
attend. Register at 
www.updc.org  

Positive Peer Power 
Conference 
April 10 - 11, 2008 at 
the Provo Marriott. 
Register at 
www.updc.org Tom 
Jackson will be our 
keynote speaker. He 
will instruct students 
and teachers in their 
own sessions about 
the power of using mo-
tivating activities that 
teach. Students and 
peers will be engaged 
the whole day. Please 
consider sending 
teams of a teacher, a 
student, and a peer to 
this conference. See 
other details of the 
conference online 
when you register. 
Charter School 
Roundtable 
The next charter 
school  
Roundtable will be 
held on 3/7/08 from 
11:00—3:00 at the 
USDB on 742 Harrison 
Blvd in Ogden.  The 
subject is school to 
post-school transition.  
Please RSVP to Amy 
Peay with your  
information. 
 
 
 

Utah Recruiting Fair 
Utah Council for  
Exceptional Children will 
be arranging the annual 
Utah recruiting fair on 
Friday,  
February 29, 2008 at 
Murray High School in 
Murray School District 
from 6:00 pm to 8:30 pm. 
For additional  
information contact Steve 
Hirase: 
shirase@murrayschools.
org 
Special Education  
Symposium 
Special Education  
Symposium on  
Personnel Preparation is 
on April 23 from 12:00—
4:00 at the Salt Lake City 
Best Western  
Garden Inn. IHE, LEA, 
USOE, and other  
Personnel Preparation  
stakeholders are  
invited. The purpose is  
to plan for the  
Recruitment,  
Preparation, Induction, 
and Retention of  
Special Education 
Teachers. Contact Bruce  
Schroeder for more  
information 
bruce.schroeder@school
s.utah.gov or  
801-538-7580 
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UPCOMING EVENTS:  

February 13-15— 
Autism/Asperger Educator 
Conference 
Jocelyn Taylor 
February 19— 
Meet the U of U Faculty 
Peggy Milligan 
February 29— 
Utah State Recruiting Fair 
Bruce Schroeder 
March 7— 
Charter School Roundtable 
Glenna Gallo 
March 7— 
Students with Significant 
Cognitive Disabilities State 
Conference 
Chris Timothy 
April 3-4— 
Utah Transition Conference 
Susan Loving 
April 10-11— 
Positive Peer Power  
Conference 
Chris Timothy 
April 15— 
Deaf and Hard of Hearing 
State Roundtable 
Chris Timothy 
April 16— 
Visually Impaired State 
Roundtable 
Chris Timothy 
April 23— 
Special Education  
Symposium 
Bruce Schroeder 
May 16— 
Students with Significant 
Disabilities Focus Group 
Chris Timothy 



Below is a list of re-
sources concerning RTI.  

Lehigh University has a 
website with some good 
basic videos that are 
worth looking at. The 
website is http://
Lehigh.edu/
collegeofeducation/cprp/
news/pbs.html 

Center on Instruction 
(info@centeroninstructio
n.org) has some great 
information regarding 
adolescent literacy, 
math programs, math 
research to name a few 
topics. Look for the 
PowerPoint called 
Snapshot from Five 
Schools  
Implementing RTI: 
Practices and  
Perspectives.  
 

 

Utah’s 3 Tier Model is 
Going Public! 
Utah’s 3 Tier Model of 
Reading Instruction is 
now at 
www.centeroninstruction
.org/resources.cfm? 
This is a great  
opportunity for other 
states to see what Utah 
is doing in response to 
intervention in general 
education.  
 

 

We have discovered an 
error in the new Big 
Black Book of Special 
Education Rules.   
Section IV.S.  Civil  
Action has been  
corrected to read as  
follows:   
A civil action may be 
filed in either state or 
federal court; if  
appealed to state court, 
the appeal must be filed 
within 30 days of the 
date of the due process 
hearing decision. A  
federal court may apply 
a similar time limit. 53A-
15-305(6) 

language arts at the 4th 
grade level, that test will 
be considered out-of-
level, and the student's 
score will be non-
proficient.  Non-
proficient scores will  
affect your schools  
 

Students who take tests 
which are not on their 
grade level are not  
considered  
proficient.  For example,  
when a 7th grade  
student who reads on a 
4th grade level is  
assessed in  

ability to meet Adequate 
Yearly Progress 
(AYP).  Even students 
who are ability grouped 
or students who can't 
read must take the test 
in their grade. 

RTI CORNER 

WENDY CARVER SPEAKS OUT ON 
ASSESSMENT 

RULES 
CORRECTION 
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The 2nd meeting of the 
SLD eligibility focus 
group was held Jan. 26, 
2008 (current minutes 
are posted on USOE/
SPED website). The  
focus group provided 
additional input. Two 
writing sessions have 
been scheduled—Feb 
11 & 25, 2008.  
 
 

These two sessions will 
be used to incorporate 
input from focus group. 
The current plan is to 
have a draft for SASS 
week in March for  
additional stakeholder 
input. 

She writes about the 
prohibition against  
disability-based  
discrimination in  
accelerated programs 
and provides citations 
for your benefit. 

The “Dear Colleague..” 
handout is from the  
Assistant Secretary of 
Civil Rights and   
highlights a practice of 
discrimination towards 
students with disabilities 
who participate in  
accelerated classes or 
programs at the high 
school level.  

SLD ELIGIBILITY GUIDELINE 
UPDATE 

ED.GOV DOCUMENT 

CEC DOCUMENT  
negative view of  
children in an RTI  
process.  She provides 
suggestions to avoid 
sending these negative 
messages by changing 
our words. 
 

The “Words Can 
Shape…” handout  
presents an interesting 
viewpoint regarding RTI 
terminology to describe 
“children who struggle..” 
The author presents the 
idea that RTI  
terminology currently 
being used is presenting 
and supporting a  
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DISPROPORTIONALITY 
With the APR bringing 
disproportionate  
representation in 
 special education to a 
new level of focus, your 
2007-2008 child count 
data is being compiled 
and individual risk ratios 
are being calculated by  
disability  
classification.  
 
 
 

As soon as these  
calculations are  
complete, you will be 
provided your data for 
your review and  
discussion.  

membership to Teachers-
Teachers.com. Schools 
and agencies can pay an 
annual membership fee 
for unlimited postings. 
While past marketing  
efforts have helped many 
teachers find positions, 
the new service is a  
comprehensive website 
with more listings and  
enhancements. 
  

In a continuing effort to 
help qualified educators 
find employment in Utah 
public schools, the Utah 
State Office of Education 
is now supporting the 
leading employment 
board in the country, 
Teachers-Teachers.com 
(http://
www.teachutah.org/). The 
USOE provides each 
school district with a basic 

Employers and  
applicants alike benefit 
from the national  
advertising and reach of 
Teachers-Teachers.com. 
 

DISPROPORTIONALITY 

TEACHER RECRUITMENT TEACHERS-TEACHERS.COM  

EVT-2 
It would be applicable 
for benchmarking, but 
not progress monitoring 
(as the company  
advertises).                
The manual refers to 
“tiers 1, 2, 3”, but EVT-2 
is not  a “tiered  
instruction” program.  

If you would like more 
information on posting 
your open positions 
please contact Gretchen 
Bull-Switzer, Utah  
Recruitment Coordinator 
Teachers-Teachers.com 
(877) 812-4071 x.86 
gbswitzer@teachers-
teachers.com 

EVT-2 has been  
reviewed for reliability 
and validity and is being 
recommended for  
districts use. The EVT-2 
is easier to score has 2 
protocols and is a  
partner to PPVT-4.  
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